Medic recognizes that maintaining a work/life balance,
while trying to advance your career is challenging.
Understanding that employees are its most valuable
resource, Medic wants every EMT to succeed at his or her
career goals. This why the EMT to Paramedic Incentive
Program was designed.

INCENTIVE - WAGES AND BONUS
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INCENTIVE - SCHEDULE
Can’'t make it to class because of your shifte Medic will work
with you...

*  Opportunity to move to a shift that accommodates your
Paramedic Program class schedule

* 10 vouchers to be used during your time in the Paramedic
Program. Use a voucher for a scheduled, day off (paid)
with no attendance points issued.
Example: 1 voucher = 1 day off

"
Vouchers cannot be used on consecutive days
Cannot use more than two (2) vouchers in one (1) month

Vouchers used Jun-Aug = two (2) vouchers for one (1) day off
Vouchers end at your graduation or end of program. No exceptions.

INCENTIVE - PARAMEDIC PROGRAM FINANCIAL AID
$750 will be provided to aid with books and materials
required for the Paramedic Program. This is in addition
fo the current fuition reimbursement offered to Medic
employees.
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For more information or program restrictions, contact HR Generalist of Training & Development aft:
HumanResources@medic?11.com or 704-943-6083.






